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Compass Disability Services
Unit 11-12 Belvedere Trading Estate

Taunton

TA1 1BH

Tel: 0844 9842828

Email: info@compassdisability.org.uk
www.compassdisability.org.uk 
VOLUNTEER APPLICATION FORM

THIS FRONT PAGE WILL BE REMOVED AND WILL NOT BE SEEN BY THE INTERVIEWER.

Post applied for:
     
Surname:


     
First Name:

     
Address:


     
Tel number:

     
Mobile number:

     
Signed:


     
[image: image2.png]


Date:



     

No.
      (Office use only)

Compass Disability Services
Unit 11-12 Belvedere Trading Estate

Taunton

TA1 1BH

No.
      (Office use only)
1. Present employment, paid or unpaid

	Employer
	Position
	Responsibilities
	Dates
	Current salary

	     

	     
	     
	
	     


2.
Previous employment, paid or unpaid (Please continue on a separate sheet if necessary)
	Employer
	Position
	Responsibilities
	Dates
	Reason for leaving

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     


3.
Please give details of any qualifications or training certificates that you have achieved. Include dates, qualification and places of training, if relevant. 
     
4.
Please detail what skills and experience you have that enable you to meet the essential criteria for this voluntary role as detailed on the Job Description. (Please continue on a separate sheet if necessary) 
     
5.
What other skills and experience do you have that you think will support your application.

     
6.
Why do you want to become a volunteer for Compass Disability Services?
     
7.
Compass Disability Services is firmly committed to equal opportunities and actively encourages the involvement of disabled people who meet the Person Specification as detailed on the job description.
Do you consider yourself to be disabled?   FORMCHECKBOX 
 (Please tick if appropriate)
Do you have any needs we should meet in order to offer you a fair interview?

(E.g. wheelchair access, BSL interpretation, etc?)


     
8.
Please provide the name and address of two people who could provide you with a reference (previous employer, volunteer support worker, tutor, or other professional person)
Name:      
Address:      
           


Tel no:      
How does this person know you?      
Can we take up these references before interview?  FORMCHECKBOX 
 (Please tick if OK)
____________________________________________________________

Name:      
Address:      
           


Tel no:      
How does this person know you?      
Can we take up these references before interview?  FORMCHECKBOX 
 (Please tick if OK)

____________________________________________________________

Please note that this post is subject to a Criminal Records Bureau (CRB) Enhanced/Standard Disclosure. We encourage all applicants called for interview to provide details of any criminal record at an early stage in the application process. If relevant, we request that this information is sent under separate, confidential cover, to the Chief Executive Officer of Compass Disability Services, at the address below. We guarantee that this information will only be seen by those who need to see it as part of the recruitment process. Having a criminal record will not necessarily bar you from working with us. This will depend on the nature of the position and the circumstances and background of your offences. Compass Disability Services adheres to the CRB Code of Practice, a copy of which is available on request. 

Please return your completed application to:

Compass Disability Services, Unit 11-12 Belvedere Trading Estate, Taunton, TA1 1BH or email info@compassdisability.org.uk 






Your personal information will be held and used in accordance with the Data Protection Act 1998. The information you have provided will be used to contact you in association with this job application only. It will not be used for any other purpose or shared with anyone outside of the organisation. 

Successful applicants – The information provided will be retained on your personnel file for the duration of your employment and thereafter securely for a period of no less than 6 years.

Unsuccessful applicants – The information provided will be retained securely for a period of 12 months and will then be destroyed. 
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